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FOREST, FISHERIES & A, H. DEPARTMENT
NOTIFICATION
The 2Ist January 19;?? o P
8. R. O. No. 246/87—In exercise of the powers conferred by the proviso to Article'_?:(_f? of
the Constitution of India, the Governor of Orissa is pleased to make the “following  rules -
regulating to recruitment and conditions of service of officers belongirg to the. Orissa Veterinary

Service, Class-II, namely: e
Anpexure 1

PART 1
PRELIMINARY

1. (1) These rules may be called the Orissa Veterinary Service Class I (Recruitment and
Canditions of Service) Rules, [987. : ' :

(2) They shall come into force an the date of their publication in the Qrissg Gazette.
2. In these rules unless there is anything repugnant in subject, or CO nteRt i - ' ‘
(a) “Commission” means the QOrissa Public Service Coinmission;

(b) “Committee” means the Departmentzl Selection Committee constituted in pursyance
of rale 13; : : . :

¢ .
{¢) “Government” means the Government of Orissa;

{d) “Governur’ mears the Governor of Orissa;

(¢) “Scheduled Castes and Scheduled Tribes™ means such castes and tribes as may be
notified by the President of India under Articles 34! and 342, respectively of the
Constitution  of India:

N “Service” means the Orissa Veterinary Service, Class-II and shall include the pdﬁts’
mentioned in  Schedule-L , s

(g) “Siate” means the State of Orissa;
(1) “Yeur” means a calendar year.

3. {1) The Sérvice shall i nitially consist of the persons holding posts beloriging'to the Orma

-Class-Il Vetprinary Service (Senior Branch) and the Orissa Veterinary Services Class-If (Junior
" Branch) as’existed prior fo the date of commentement of these rules. -

- {2) Govermment shall determine from time to time the number of posts to be created .
on such couditions as they may consider necessary and may create additional, permanent or
temporary postd in the cadre of the Service on such conditions as they may deem fit or

may keep in abeyance or feave unfilled any post or posts in the Service,

y
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PART N

METHOD OF RECRUITMENT

*

Method of 4. (1) Recruitment to the Service shall be made.—
reczuitmenty

(a) by direct recruitment through competitive examination to the cxetnt of twenty-five
per cent of the total number of vacancies; and

(b) by promution in respect of the remaining vacancies in a particular year:

Provided that where the calculatior for direct recruitment gives a fractional figure, the
fracticn shall be rounded up to the next higher whele number.

{2) Unless otherwise decided, the Government shall normally assess in January each year
the number ol vacancics in the Service to be filled up during that year. The assessment -
shall include the vacancics of the preceding year or years for which no recruitment bas been
made and those likely to occur during the particular year. On the basis of such assessmens
the Government shall derermine the percentage of the vacancics to be filled up by direct
recruitment and by promation under sub-rule (1):

Provided that the vacancies meant for direct recruitment in any year shall be Hlled up
by direct recruitmenl only in subsequent year or years.

(3) Government shall thep intimate the Commission requesting to undertake direct recruitment

and shall also take steps for referring fo the Commissicn under rule 15 for preparation of
a list of suitable officers for promotion for that recruitment year. ,

(4) Gavernment shall ordinarily submit their preposals for direct recruitment by the end
of January and for preparation of the select list for promotion by the end of Aprilas far
as possible.

PART 111

DIRECT RECRUITMENT
]%i;e#iccm- 5. On receipt of requisition from Goverament the Commission shall announce in such
nroe.

ot manner as they think fit the number of vacancies likely to be Alled up by direct recruitment
and shall invite applications from candidates eligible for appointment to the Service.

Ebgtbility 6. A candidate, in arder to be eligible for direct recruitment, shall:—

(a) Possess a Bachelor’s degree in Animal Husbandry gnd Veterinary Science or its
squivalent from any recognised University in Tndia or abread and bhave registered himself
uader the Orissa Veterinary Practitioners Act, 1970:

(» be of good character:

(¢) be of sound health, good physigue. active babits and free from organic defects; and

(d) have attained the age of twenty-orie yaars and must be below twenty-eight years of
age o the first day of Jauary of the year in which applications are invited

Provided that the upper age-limit in case of candidates belonging to Scheduled Castes
and Scheduled Tribes shall be relaxable to the extent of five years:

Disqualifica~ 7. (J) No. person who has more than one spouse fving shall be eligible for direct recruitment
tions. to the Service: e :

Provided that the-State  Government may, if satisfied that there are special grounds for doing
f0 eXempt any person from the operation of this sub-rules.

(2) No ﬁerson shall be eligible for direct recruitment to the serjice, unless he has passed
a test in Oriva equivalent to the Middle Fnglish siandard. ¥
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SuhmiI;siO_n _ 8.(1} Every candidate shall submit to the Secretary to the Commission the applicationin -
ofapplication pis own' handwriting in the prescribed form, cbtainable from the Secretary to the Commission,
T;zhasr 1o reach him not Jater thansuch date as may be n~otified bythe Commission in this
alf.
} (2) With the application the candidate is required to submit ali informations and documents
as may be required by the Commission, In particular, he shall submite ‘ :
(a) thetreasury challan showing payment of the prescribed application-cym-eXamination féé'”f-
to the credit of Government; -
(b) evidence that he possesses’ prescribed educational gualifications; and _
{¢) evidence of age, which shall ordinarily be the certificate granted for passing th
Matriculation or Cambridge or Higher Secondary or Secondary School Leaving Certin
ficate Bxamination or any other examinations recognised by the Commiission for thig
purpose. : S

Notes—(i) Copics of certificates and other documents required under clauses (b)' and (¢) of '
sub-rule (2) duly attested by a Gazetted Officer of Government shall be furnished with the
application but the originals shall be produced at thetime of interview.

(i) The candidate shall satisfy himsell that heis eligible in all respect before depositing the
fee, as tiile same will not be refunded. o B T

Preliminary 9,(1) All applications received in accordance with the terms of the advertisement and instrue-

screening.  tions of the Commission shall be scrutinised and the Commissian at their discretion _.may reject
the candidature of candidates who are not eligible or have failed to comply with the terms and
_conditions of advertisements and instructions issued by them from time lo time. Thedecisionof
the Commission as to the eligibility or otherwise of acandidate for admissin to the eXamima-
tion shall he final ' :

(2) The Commission shatl consider the applications of the candjdates whose candidatures are
accepted by them and select from among them those who are considered hikely io be suitablé
for appointmént on the basis of their academic career and other relevant considerations.

(3) The Commission may hold at their discretion a written or oral test or both for deter-
mining the suitability and relative merits of ‘the candidates for the vacancies required to be.
filled up. Examiners and Bxperts may be appeinted at the discretion of the Commission to™
agsist them in the various process of selections.

List to be 10. (1) From among the candidates appeared in the test, the Commission shall prepare a
plr:parcd by list of candidates arranged in order of merit, equal in number to the number of vacancies to
Ihe Commi=  he filled subject to availability of suitable candidates and furnish the same to Govermment,
ssion. : .
(2) The recommendation of the Commission shall remain valid for a period of ono year
from the date of such recommendation. .

“Final selec- 11.(1) Thefinal selection of candidaies for appaintment shall be made by Government from
tiop. amongst the candidates recommended by the Commission inthe order in which their names
appear in the list, provided that the Government are satisfied after such enquiry, as may be

" considered necessary that the candidates are suitable in all respect for appointment to public

service, |
(2} Appointment of candidates to the Service shall be made by Government to the avai-
lable vacancies inthe order in which their names appear in the final selection. :

{3} The inter-se-seniority of the candidates appointed from the list prepared under rule IC
shall be in the order in which their names are arranged in the list prepared in accordance

Wi e 10.
with rgie _ PART IV
RECRUITMENT BY PROMOTION

2. (1) Promotion to the Service shall be made frorn amongst the Velerinary Sub-Assistant

Pyoraotion ) the :
Surgecons and Junmior Veteripary Officers.
(2) No officer referred to in sub-rule (1) shall ordinarily be.. eligible for promotion to .the

Service unless he—

(a) has passed the Departmeéntal test, if any prescribed for the post held by him or has been
exempted by Government from passing the said lest in one or moré subjects.

-
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(b} possesses 2 Bacherlor's Degree in Animal Husbandry and veterinary Science or its equi-
valent from a rccognised University in India or abroad.

Constitution 13, There shall be constituted a Committes for selection of Oificers for promotion to the

n?e:t;u?ge[?:é: Service in accordance with the instructions issued by Government in this behalf from time to time

tion Commi

[11.2 8 . .
preparation , 14 (1) The Committce shall consider the cas:s of all eligible members in the cadies of
of list of Veterinary Sub-Assistant Surgeons and Junior Veterinaly Officers and prepare a list of such

%&ers by members of the cadres as considercd suitable for promotion to the Service on the basis of
the Seloetion seniority-cum-merit. The Coramittee shall ordinarily meet before 3Ist August of the year
(2) The names of the officers included in the list shall be arranged in the order of
their senforfty in their respective cadre and the Veterinary Sub-Assistant Surgeons shall enbloc
be followed by Junior Veterinary Officets:

~ Provided that any Jumor Vetcrinary Officer or Velerinary Sub-Assistant Surgeons who
in the opinion of the Commiitee is ol exceptivnal merit and suitability may with specifie
reasons be assigned a place in the list  higer than that of the Officers senior to him.

Consultation 15, The lwst prepared by th: Committec under rule 14 shall be forwarded to  the

with Co m - Commission by Government alongwith the records of all eligible officers and those proposed

mission.  to be superseded by the Committee. Government will also furnish to the Commission such
other {nformations und records. as may be required by them {or considering the suitability
of the eligible officers for  promolion.

Reconenda- 16. (1} The Commission shall consider the cases of all the officers included in the list
tion by t he Prepared by the Committee together with other documents and informations received or obtained
Commigsion [Tom the Government and  made their recommendations.

(2) The Commission shalli follow the principles set out in sub-rule (2) of rule 14 in
making their recommendations or tendering advice.

Select List 17. (1) The list of candidates recommended by the Commission shall be placed befote
" the Government and after approval of Government shall form the select list for regular
appowtment.

(2 The select fist shall ordiunarily remain in force till it is ieplaced by a [resh select
list prepared in accordance with these rules.

Appoigtment 18. Appointment to the Service by promotion shall be made in the order in which the
to the Service names appear in the select hist.

PART V

(GENERAL
Reservati o n 19, Reservation of vacancies to be filled up by members of Scheduled Castes and Scheduled

got-r&‘;}fmcbi:f Tribes either by promation or by direct recruitment shall be made in accordance with the principles

tes & Sch, laid down in the Orissa Reservation of Yacancies in Posts and Services (for Scheduled Castes and

Tribes. Scheduled Tribes) Act, 1975, as amended from time to time and the rules framed thereundes.
Intersse seni- 20. {1) The Officers promoted fo erstwhile Orissa Class 11 Veterinary Service (Senior Branch),
onty. shall be at the top of the gradation list followed by thouse in the erstwhile Orissa Veterinary Service,

Class 1T (Junior Branch).

(2} Inter-se-seniority of officers in the erstwhile Junior and Senior Branches referied to in sub-
rile (1) shall be determined according to the position assigned to them by the Commission at the
time of their appointment to the posts of their rospective Branches.

3

(3) Officers appointed to the Service by dircet recrgitment in a particular reciuitment year
shalt enbloc be placed below the promotices of that year.

Frobe t1on 21, The Oficers-appointed to the Service shall remain on  probation for one year in the case of
Period. promotees and two years in the case of dircel recruus

Provided that Gavernment may extend the period of pr obation as they may deem fit and also
tevert a promotee officer or discharye un oftficer directly recruited from service during or at the
end of the period of probation including the pericd by which it may have been extended if his out-
turn is nof satisfactory or he is found otherwise unfit for permancnt appointment,
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Training 22. The officers appointed to the Service shall undergo training for a period of six months cut
of which three months training shall be in Accounts Training School and the rest three months in
the Inservice Training Institute Jin studying departmental circulars procedure of dealing with
correspondence, office organisations, maintenance of registers and reeords, etc. The officers may
- be required to pass an examination to be conducted at the end of the training.

23. (1) The officers shall be considered for confirmation after completion of probation period

Confieta-  or the period by which it is cxtended if permanent posts are available.

(2) The officers confirmed in the orstwhile Ouissa Veterinary Service, Class I, Junior Branch
and Qrissa Veterinary Service, Class 1! (Senior Branch} shall be deemed to have been confirmed in
the new cadre of the Orissa Veterinary Service, Class IL. '

24. The Orissa Class II Veterinary Service (Semior Bianch) Rules, 1951 and the rules corres-
Repealand  ponding to the psovisions of these ryles and inforce before the commencement of these rules are hereby

Savings.  repealed:

Provided that save as otherwise specified in these rules, any order made or action taken under
the rules so repealed shall continue to have force and effect as if made under these rules.

25. If any question arises relating to the inteipretation of these rules it shall- be referred to
Interpreta-  Government whose decision, in consultation with the Commission, shall be final.

tion.
(No. 1353—F.F.& A, H.)
-~ By order of the Governor

R. K. BHUJABAL
Secretary to  Government

”
¢

E. G. No. 676~1-5-1987
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SCHEDULR 1
1. Assistant District Veteriary Officer |
. Additional District Veleripary Officer
. Cattle Development Officer

. Range Investigation Officer

R e W

. Livestock Marketing Officer

Assistant Rinderpest Control Officer

. Veterinary Information Officer

== RS I -,

. Special Officer (Planning)

v

. Pathologist

10. Bactericlogist

. Parasitologist

12. Research Officer, Haemactozoan

13, Officer-i n-c\harge, 1. T. P

14, Officer-in-chiurge, R. P. Farm

15. Officer-in-charge, Duck Breeding Farm
16. Lecturer, L. T, P.

17. Lecturer, F. S. B. Training

18. Project Officer, 1. P. D. P.

19. Assistant Project Officer, Sheep Development Project
20. Assistant }Project Officer, 1. P. D, P.

21, Manager, Sheep Breeding Farm

22. Manager, Pig Breeding Farm

23. Manager, Poultry Farm

24, Superintendent, P, B Farm

25. Superintendent, Exotic Cattle Breeding Farm
26. Assistant Director (F. S. B.) .

27. Veterinary: Assistant Surgeon

28. Additional Veterinary Assistant Surgeon

L.

29. Research Assistant
30. Livestock Officer
31, Instructer, L. 1. T. C.

32, Instructer, I. T. P.

33. Such other posts as my be included in the Service by Government from time to time.
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Anmnexyre Il
THE ORISSA CLASS II VETERINARY SERVICE (SENIOR BRANCH)
{Government of Orissa, A. & F. Departmentnotification No. 1143-A.F. of 16-2-1951)
In excrcise of the powers conferred by the proviso to Article 309 of the Constitution of Iudla., the

Governor of Orissa fs pleased to make the followmg eules to regulate recruitment to the Origsa Class I1
Veterinary Service (Senior Branch) :—

PART 1
(GENERAL
1. () These rules may be called the Orissa Class II Veterinary Service (Scnior Branch) Rules, 1951,

(b} They shall come into force at once,

2. In these rules unless there is anything repugnant in the subject or context—'
(a) “Government” means the Government of Orissa.
(®) “Commission” means the Orissa Public Seérvice Comtﬁission.
(¢) “Service™ means the Orissa Class IT Veterinary Service (Senior Braach).
(3) “State” means the Stat¢ of Orissa. |

(e) “Scheduled Castes and Scheduled Tribes™ means such castes and such tribes as may be notified
from time Lo time under Articles 341 and 342 of the Constitution of India.

(f) “Backward Classes” means such classes other than Scheduled Castes and Scheduled Tribés_ a8
-may be specified in pursuance of Clause (3) of Articftc 338 of the Constitution of India.

PART I
3. The service shall consist of -

(a) Admunistrative post, viz.,
(i) Assistant Director of Animal Husbandry and Veterinary Services;
(ir) District Animal Husbandry and Veterinary Officers; and.

(7if) Such other posts as may be included in the Service by order of Governmeut issued ﬁom
time to time.

(b) Specialised posts, viz.,
{f) Discase Invc:stigétion Oﬁ;iccr l(Cattle):
@) Assistant Disease Investigation Officer {Sheep and Goats);
(#i) Disease Investigation Officer (Poultry);
(iv) Superintendent, Serum  Institute;
() Animal Nutritionist;
(vD) Dairy Development  Officer;
(vii) Small  Animal Devclopmcnt (jfﬁcer;
(viii} Livestock Officer; and

(ix) Such other posts as may be included in the Scrvice by order of Governmert issved fiom time
to time. .
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PART il
SOURCES OF RECRUITMENT

4. Appointment tc the service shali be made by Government on the rec: mmendations of the Commi-
ssion by either of the following methods—

- (f} Direct recrnitment, and

(i) Promotion of qualified officor from the Orissa Veterinary Service, Class-Il (Junicr Branch).

On cach occasion it will be decided by Government whether appointment will be made by promo~
tion or by direct recruitment or beth.

PART 1v
DIRECT  RECRUITMENT

5. The Commissicn shall announce in such manner as they think fit the pumber of vacancies to
be filled in any year by direct appsiniment, and shall invite applications frem candidaies gligible for
appointment to the service,

6. In respect of administrative posts candidates should ordinarily be under 28 years and aver 21
years of age and for specialised posts candidates should ordinarily be under 40 years and over 21 years
of age on the Ist day of August pf the year in which applications are invited by the Commission:

Provided that in respect of Administrative posts the maximum age-limit shall be increased by three

years in case of candidates belonging to Scheduled Castes or Scheduled Tribes or Backward Classes
and by five years if case of women candidates. _

7.(a) Candidates for Administrative posts must hold B. V. Sc. degree or an cquivalent qualification in
Veterinary  Science,

Preference will be given to those who hold diploma of M. R. C., V. §,
{b) Candidates for specialised posts must:—

(1) hold a degree or diploma from a recognised Veterinary or Animal Husbandry College in India
or abroad; and

(ii) have undsrgone training required for the posts:
Provided that a candidate for appointment as Livestock Officer may, in lieu of the qualification

mentioned in sub-rufe (b} (i) of this rule. hold either a degree from a Veterinary or Agricultural College
as well as a post-graduate degree or diploma in Animal Husbandry. '

8. Candidates shouwld ordinarily be pcrmaner{t rosidents of the Staie as defined in Resolution No.38-.
Reforms, dated the 18th January 1949, and shall be required - to file along with their applications a
declaration in the prescribed form obiajnable from the Secretary to the Commission.

9. A candidate must ‘

(i} be of good character;
{ii} sound health, good physique and active habits and frce from organic defects or bodily infirmity

Note—() Candidates likely to be selected for appointment shall be required to appear before the State
Medical Boaid.

(i1) The Medical Board shall submit to Government a certificate in the preseribed form.

(iii} In order that they may not be disappointed as a tesull of the Medical Board’s findings, candidates
are advised to get themselves thoroughly examined by a competent medical officer and satisfy
themselves as to their physical fitness before they decide to apply for the post.

10. (a) Every candidate shall submit to the Szeretary to the Commission his application in his own
handwriting in the prescribed form, obtainable from the Secretary to the Commission so as 1o reach him
not later than such datc as may be notified by the Commission in this behalf.
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{b) With his application & candidate shall subfmif e - _ _ oy
- ) a treasury chalan showing payment of &' sum ‘of Rs. 5'(Rs. 140 if & candidate belongs to ahy of

" the Seheduled Caste or Scheduled Tribes or Backward Classes ) credited to the Goverament as
.. application fee whéch shall not ordinarily be. refunded; L RS

(ii) evidence that he pd'ssesseé requisite qualifications as prescribed in rule 7 ;
(iii) evidence of age, which should ordinarily be the Matriculation or Cambridge "cert'iﬁcate; and

(iv) certificate of character from the Principal Project, Dean or Professor in charge of ademm
of teaching of the College in which he last studied and from two respectable persons (not Begg

 relations) who are well acquainted with him/her inprivate life and are wnconnected with hi
. College or University career, S SR R

" Note:—~ Copies of Certificates and other documents, reqtiired under items (if), (ifi) and (iv)’ abdye.duiy

attested by a Gazetted Officer of Qovernment should be submitted . with the application = biit
the eriginals shall be produced at the time of interview. .

1. The Commission shall consider all applications received and shall interview such candidates as they
consider likely to be suitable for appointment provided that Government, may, if they think fit ‘appoint.
an official expert, to be present at the interviews of candidates. The officer so appointed: shall advise the. -
Commission -on the fitness of the candidates. with reference tothe special qualifications tequired for the = ..
Service, but he will not be responsible for the selection of the candidates. - ‘ T

12. The Commission shall . from among the candidates interviewed nomiqa_té and arrange in order
of preference. required number of candidates for appointment subject to availability of suitable candidater
and sumbit to Government a Teport to that effect. ‘ T

13. The final selection of the candidate or candidates for appointment shall be made by Government from.
among those recommended by the Commission provided that the candidate or candidates  satisfy  the
requirements of rule 10 and that the Government are satisfied after such enquiry as may be considered . necessary
that the candidate is suitable in all respects For appointment to public service. -~ . " - ‘

PART V
RECRUITMENT BY PROMOTION

14. (@) Promolions to Administrative posts shalf be made from among the 'memberls of the Orissa
Velerinary Service Class II (Junior Branch). Post-graduate  and Advance course in Animal Husbandry
will be considered as additional qualification. ' : -

(b) Promotion to Specialised posts shall be made fro amongst the members of the Orissa Veferibary
Service Class I (Junior Branch) who:— -

(1) obtain special training required for the posts; o
(i) ‘have got laboratory and field experience inthe subject for at least ten years.

15. All propasals for promotion of officers cither to Administrative or Specialised posts of the service
shall be referred to the Commission for advice. A list of officers nominated for. promotion togsther
with afl necessery papers relating to thom and those whom it is proposed “to supersede shall be sent
to the Commission by Government. The Commission shall advise Government in respect of each candidite
nominated whether his qualifications arc sufficient and whether his record proves him to have the’
requisite  character and ability for the service to which it is proposed to appoint him. They may also
advise Government in regard to the other officers not nominated but who are senior Lo any of the
officers nominated as to whether any of themis suitable for such appointment. The Commission shall
‘arrange the names of suitable “officers in order of merit for the required number of vacancies.

16. The final selection, of officers to be promoted during any yecar sh:ll E_}E.: made by Goverhment - .
afrer considering . the- advice of -the Commission. I B
E. G. No. 676—1-5.1987

#




) a..
PR *
10 = kf'd,\...._

PART VI

MISCELLANEOUS A

17. Persons appointed by direct recraitment shall b o1 probutisa for two years and those appointed
by promotion shall undergo a piriod of probation for o1 year, provided that the Governer may
extend the period of probation in any particular casz. If a directly recridited officer is found incapable
of holding independent charge after the p:riod of probatioa, he shall bz discharged and if a promoted
officer does not prove his fitness for holding independen: chirge after th: period of probaton he shall
be reverted to the Otissa Veterinary Ssrvice Class II (Junior Branch).

1. (@) During the first year of probation both directly recigited and promoted officers will draw the
minimum pay in the time-scale of ths s:rvic: providad that thr promoated officers may be allowed to
draw higher initial pay in the scale if admissible walsxe ruls 74 of thr Quissa Service Cods, Volume [

(b) The directly recruited officers will draw their first incremedt during their second vear of pro-
bation, but they shall not b2 emiitled to draw the s:2onl insement till ther date of their confirmation,

(c) The promoted officers shall be entitled to draw th: first increment ftom the due date only on
confirmaticn

Provided that when confirmition of an officer dipecilv raccaited or promaoted cannot be done due
to any adminisirative  JiTiculty  both dwectly rezeaiied  anl promayizd  officers may be allowed
their sccond or first increment. as the case may b, and subsequent increments as and when falls due,
if a declaration s given by Government that the officer is it for confirmation but cannot be coufirmed
die to admunistrative difficulties.

19, The conditions of szrvier of parsons anysinied to ths Suovies in respect of matters not spe-
cified above shall be regulated by s rales apilicadls gonerally to Ciass M Officers under the Governipent.

2. Any attampt on the part of caadidate to ealist srapoct dicasily or indirectly ter hisfher caadi-
daiure shall make hihm liable o disgualification.

Printed and Published by the Director, Printing, Stationary and Publication, Qrissa, Cuttack-1€
Ex. Gaz. [39—-2,2454-500
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